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*MidCareer Minority seminar was not offered by AAMC.

Sponsored underrepresented and women faculty
to attend the AAMC Professional Development
Minority and Women Faculty Leadership seminars
to promote career advancement and retention.

COVID - 19
INTERRUPTED

WOMEN IN MEDICINE AND SCIENCE

Created the Women in Medicine and Science program Activities include book discussions, networking
to support the advancement and success of women opportunities and sponsored attendance at
faculty through advocacy, mentoring, networking and seminars, conferences and workshops.*

leadership development.

*American Association of Medical Colleges (AAMC) Minority Faculty Leadership Development Seminar | AAMC Group on Women in Medicine Conferences | Grant Writing Workshops

WOMEN FACULTY PERCENTAGE
BASED ON FULL-TIME FACULTY

780 980 1,145 1,220

Up to August 2020

ALL FULL-TIME FACULTY*

*Full-time faculty = faculty who are UArizona employed at .5 fte and above and faculty at our affiliate sites at .5 fte and above.



